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YOU HERE







PowerDMS, specifically the accreditation module
IS required to be used for the Pennsylvania Law
Enforcement Accreditation Program

Costis $750.00
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PowerDMS

WHAT IS POWER DMS?

Document Management
Reduce risk
Liability
Cost

WWW.powerdms.com

Trial offer
Webinars

ligeligligle


http://www.powerdms.com/

PowerDMS streamlines
training, and accreditation
lifecycles.

.

WHAT BENEFITS WILL POWER DMS
PROVIDE TO MY AGENCY?



Central location that allows
for:

Accreditation
XOlelimigell

P ; DMS Document control
owe r_— Policy management /
S U I TE
ligeligligle
Version control

Workflows




Workflow Training Accreditation

Author Develop Standards

Collaborative Customize e PLEAC
Approve * CALEA
Publish Policy

Proofs of Comp'once/
WHAT ARE THE CAPABILITIES OF

POWER DMS?




ACCESSING POWER DMS



Homepage Toolbar “Welcome™

“To DoO" “Find Anything” “Rights”

Dashboard INnbox » User

New e Administrative
Reports
Help /

NAVIGATING POWER DMS



1) _ Y Inbﬂxn New Help Welcome, David

Upper Dublin Township Police Department

To Do

[=5] Acquire Mandatory In-Service Training (Act 180) for 2023

# 2 \ L # " o
%oppry ©°

PA

Ready to Protect,

Proud to Serve
hb d # Edit
Das oar The Upper Dublin Township Police
Department is guided by the philosophy
of Professionalism, Integrity and

Community Policing. Our greatest asset
Is our personnel; our greatest strength

Users Groups Documents Workflows Training Assessments I
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s Advanced Search % Unpin A

Upper Dublin Township Police Department

E Documents

|¥ standards Manuals To Do

| B Assessments

B Certificates 53] Acquire Mandatory In-Service Training (Act 180) for 2023

| Courses
Tests
B Surveys

Ready to Protect,
Dashboard Proud to Serve

# Edit

The Upper Dublin Township Police
Department Is guided by the philosopt

of Professionalism. Intearitv and v
3

Users Groups Documents Workflows Training Assessments




Messages Documents
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Policies Miscellaneous

External

Automated to

user emdail
address

Users

MESSAGES & DOCUMENTS



Courses Cerlificates

PowerPoints Record of Training
* Internal
e External /

COURSES & CERTIFICATES



Multiple

Choice
V Tests Fill-in-the-Blank

True & False

TESTS & SURVEYS
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Discussion

Event Log

Employees

*Sworn
*Non-sworn

Field Training Officers
Bicycle Patrol Officers
Use of Force Trainers

Documents

Activity




Users

Power DMS recommends assigning
group roles, even if only one user in the
group; Organize from the “bottom up.”

ORGANIZING

Permissions

Assign permissions by group instead of
individual.

e |f someone leaves a group
(assignment) it is easier to add the new

person to a group instead of trying to
assign permissions from scratch.

N



Approve or Deny

Example:
“Staff Approval”

WO RKFLOWS (Professional Standards Officer) /

Deputy Chief of Police & Lieutenant
(Professional Standards Officer)
Chief of Police

(Professional Standards Officer
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Data analytics
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Inbox o New Help Welcome, David

s Advanced Search % Unpin A

ANALYTICS Upper Dublin Township Police Department

B Certificates

To Do

M Ccourse

B Documents [=5] Acquire Mandatory In-Service Training (Act 180) for 2023

% Standards

ERENGE

Tests

%% Users and Groups

MANAGE

(2] Schedules

Ready to Protect,
Dashboard Proud to Serve

# Edit

The Upper Dublin Township Police
Department Is guided by the philosopt

of Professionalism. Intearitv and v
3

Users Groups Documents Workflows Training Assessments
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= NEOGOV |PowerDMS n L2 * @&

My Dashboard

My Dashboard

User dashboard with profile, calendar, progress, course, catalog, and activity stream access.

Course Catalogs

CLICK TO ENROLL

Enrolled Courses

= Filters Search... Q Name A-Z ~

Whoops, there's nothing here

Looks like there’s nothing for you to do in this area right now.

Contact Us

Do you have a question about PowerDMS University or need assistance with it? Click on Contact Us.

For assistance with your PowerDMS site, please reach out to our Service Desk at 1-888-959-5158.

CONTACT Us

Powered by NEOGOV



Home Topics Webinars Events Champions Ideas

pd)werDMS What can we help you with today? SEARCH
Success Community

PawerDMS

UNIVERSITY

Featured Topics My Feed MORE

72

Getting Started Administration

Document
Management

Popular Ideas

0 Edit Workflows already in progress ‘
I

Documents  Training

2450
9 Route Fillable forms in PowerDMS

T

Documents 2110

Bulk Actions for documents/folders ‘

l\/ \A and users |
1670
N Documents

Accreditation
Management

View All Ideas

@ CHAT WITH AN EXPERT
"N New to the Success Communitv






Google Play

THE POWERDMS APP
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(33 Administrative Policies
(23 Basic Policies

9 Best Practices

(23 Daity Observation Report
(3 Directive

(39 DOR Template

2 Employee Evaluation
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PowerDMS THE PENNSYLVANIA LAW
ENFORCEMENT /

ACCREDITATION PROGRA /




STANDARD REGULATION POLICY

N
COMPLIANCE

2SS TR

LAW REQUlREMENT RULE




ACCESS TO
STANDARDS MANUAL

Select the appropriate
manual

PLEAC

CALEA
Request Access
Access granted /




PbwerDMS

Welcome to PowerDMS!

Enter Site Key
Site Key: 6

Continue

Visit PowerDMS.com for more information. © Copyright 2023 PowerDMS, Inc. All rights reserved.




P&bwerDMS

Upper Dublin Township Police... changesie

Username

Password

Forgot Password?

Visit PowerDMS.com for more information. © Copyright 2023 PowerDMS, Inc. All rights reserved.




PbwerDMS

Agreements

Site Agreement for "Upper Dublin Township Police ..

M

The contents of the Upper Dublin Township Police Department's Power
DMS website contains restricted information and is for OFFICIAL USE
ONLY. Unauthorized use 1s prohibited and may be subject to cnminal
and/or civil penalties. Use may be monitored, recorded and audited. Use
of this system indicates consent to monitoring and recording. If you have
any questions about permitted use, contact your supervisor immediately!

m ‘ | do not accept

Visit PowerDMS.com for more information. © Copyright 2023 PowerDMS, Inc. All rights reserved.
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Inbox o New

Help

Welcome, David

Upper Dublin Township Police Department

To Do

[55] Acquire Mandatory In-Service Training (Act 180) for 2023

Dashboard

Users

Groups

Documents

Workflows

Training

Assessments

Ready to Protect,

Proud to Serve
# Edit

The Upper Dublin Township Police
Department is guided by the philosophy
of Professionalism, Integrity and
Community Policing. Our greatest asset
Is our personnel; our greatest strength



® _ Y Inbmco New Help Welcome, David

& Eait A
DE]Shboa rd The Upper Dublin Township Police

Department is quided by the philosophy
Users  Groups Documents Workflows IETT Assessments of Professionalism, Integrity and
Community Policing. Our greatest asset
IS5 our personnel; our greatest strength

|D PLEAC 5/2023 Is our partnership with our community.
Accreditation Manager 100% Evaluated
- B |
Last working on 2.7.5, 0 Current Tasks

Assessment Reports

4 You have saved 4.4 trees by using PowerDMS p(!)WE r DMS



[ PLEAC 5/2023-

Pennsylvania Law Enforcement Standards - August 2020

|Summar1,.r Assignment  History Tasks Standards  Attachments Pennsylvania Law Enforcement ..

139 Standards
< » Pennsylvania Law ..
Accreditation Manager 100%
I |
. Accreditation Team 0%
Pennsylvania Law Enforcement Standards | |
Mock Assessor 0%
| |
Winter 2020 Standards Changes Consultant 0%
[ |
Winter 2020 Manual Release Instructions FLE‘% Assessor mﬁl
PLEAC PowerDMS Best Practices Not Set

@ In Compliance
@ ot in Compliance

Chapter 1 - Standards for Organization and Management Role ® /A
In Progress
File Maintenance
Chapter 2 - Standards for Law Enforcement Functions @ Applied Discretion
® Waiver

Chapter 3 - Standards for Staff Support Responsibilities

F_Y I T | [ = T L B B W P



Most recent version of the PLEAC
Standards Manuadl

Will be the Standards Manual from
which your assessment will be

STANDARDS
MANUAL




New Welcome, David

Administration Menu
Upper Dublin Township Police Department My Profile

Account Settings

Champions
?PER DU| Language:
‘) 0 LI c Logout

To Do

\V
[55) Acquire Mandatory In-Service Training (Act 180) for 2023

Ready to Protect,
Proud to Serve

# Edit

Dashboard

The Upper Dublin Township Police

Department is quided by the philosophy

Users  Groups Documents Workflows e Assessments of Professionalism, Integrity and
Community Policing. Our greatest asset

T is our personnel; our greatest strength y




Inbox o New Welcome, David

Site Configuration PowerDMS 5.35.0
k

Settings
Workflow Templates .
N Advanced Settings
Tags
Licensing This Is the advanced settings area of PowerDMS Suite. Use the navigation menu on the side to select an option you wish to configure.
Standards Manual Communities
User Sync
Utilities
Document Export
PowerDMS Backup
Bulk Update Data

Document Conversion

Email Health Check



Inbox o New

Welcome, David

Site Configuration
b Settings
Workflow Templates
¥ Code Tables
Tags
Licensing
User Sync
Utilities
Document Export
PowerDMS Backup
Bulk Update Data

Document Conversion

Email Health Check

Standards IManual ..

Community

PLEAC

A2LAR221

A2LAR318

AAAASF - ASC

AAAASF - OPT

AAAASF - RHC

AAAHC - AHAHC

AAAHC - AHHP

AAAHC - AHHP -
FEHB

Description

Pennsylvania Law Enforcement Accreditation Commission - Annual Assessment
Subscription Fees Apply - Call Sales - 800-749-5104 for more information.

A2LA R221- Specific Requirements - Forensic Examination Accreditation Program - Testing
and Calibration - Annual Assessment Subscription Fees Apply - Call Sales - 800-749-5104
for more information.

A2LA R318 - Specific Requirements - Forensic Examination Accreditation Program -
Inspection - Annual Assessment Subscription Fees Apply - Call Sales - 800-749-5104 for
more information.

AAAASF - Medicare Ambulatory Surgical Center (ASC) Accreditation Standards Manual -
Annual Assessment Subscription Fees Apply - Call Sales - 800-749-5104 for more
information.

AAAASF - Medicare Outpatient Physical Therapy (OPT) Accreditation Standards Manual -
Annual Assessment Subscription Fees Apply - Call Sales - 800-749-5104 for more
information.

AAAASF - Medicare Rural Health Clinic (RHC) Accreditation Standards Manual - Annual
Assessment Subscription Fees Apply - Call Sales - 800-749-5104 for more information.

AAAHC - Accreditation Handbook for Ambulatory Health Care - Annual Assessment
Subscription Fees Apply - Call Sales - 800-749-5104 for more information.

AAAHC - Accreditation Handbook for Health Plans - Annual Assessment Subscription Fees
Apply - Call Sales - 800-749-5104 for more information.

AAAHC - Accreditation Handbook for Health Plans - FEHE - Annual Assessment
Subscription Fees Apply - Call Sales - 800-749-5104 for more information.

Created

6/21/2013

6/11/2021

6/11/2021

6/24/2022

1/27/2023

6/24/2022

10/23/2013

10/31/2013

12/5/2018

PowerDMS 5.35.0

Status

Member ©

Request Membership

Request Membership

Request Membership

Request Membership

Request Membership

Request Membership

Request Membership

Request Membership
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New Welcome, David

[ PLEAC 5/2023-

Pennsylvania Law Enforcement Standards - August 2020

|Summar1,.r Assignment  History Tasks (0) Statuses | Attachments

e

{> .. / Section1-LawE.. / Law EnforcementA.. / 1.1.1 © Add New Attachment

Atch  HIt * Filters: None Applied

1.1.1 [ print | - - » Collapse All Highlights

tEWD.1. Policy: 111 Oathof Office. ¢
Accreditation Manager

A written directive requiring all law enforcement personnel, prior to performing their sworn duties, to take and subsequently abide with 3 4 v Highlights (2)

an Oath of Office to support, obey, and defend the Constitution of the United States and the Pennsylvania Constitution and the laws of : > WD. 1. Administrative Information
Pennsylvania and the governmental subdivision and that he/she will discharge the duties of the office with fidelity. : 5 WD. 1. Dath of Office

Newly hired law enforcement officers, in a manner prescribed by the agency, shall also acknowledge that they will uphold, obey and ¢ 31 P Oath of Office

enforce the law without consideration to a person's race, color, se, religious creed, sexual orientation, age, national origin, ancestry, Accreditation Manager ¢

handicap or disability. o
* Highlights (1)

Narrative: The Oath of Office shall include, at a minimum, the language required by Article VI, Section 3 of the Constitution of the Commonwealth . .
2 ¥1. P Oath of Office - Ofc. Devlin

of Pennsylvania.

It 15 essential that all faw enforcement officers adhere to an ethical pledge to obey and enforee the law fairly and equally without any other - - i [ v2. P 0ath of Office y
consideration whatsoever. This is the moral obligation that the law enforcement officer makes to the public and for which the officer will be held Accreditation Manager

accountable.

* Highlights (1)
o ¥2, P Dath of Office - Ofc. Petaccio




New Welcome, David

[ PLEAC 5/2023-

Pennsylvania Law Enforcement Standards - August 2020

i
e A

Tasks (0) Statuses Attachments

e

A written directive requiring all law enforcement personnel, prior to performing their sworn duties, to take and subsequently abide 3 © Add New Attachment
with an Oath of Office to support, obey, and defend the Constitution of the United States and the Pennsylvania Constitution and the

laws of Pennsylvania and the governmental subdivision and that he/she will discharge the duties of the office with fidelity.

fo

* Filters: None Applied

» Collapse All Highlights
Newly hired law enforcement officers, in a manner prescribed by the agency, shall also acknowledge that they will uphold, obey and

enforce the law without consideration to a person's race, color, sex, religious creed, sexual orientation, age, national origin, ancestry, #EIWD.1. Policy: 111 Oath of Office
handiran nr dieahility ¥ Accreditation Manager
Page 4 ¥ |1 |Df2 Znnm| 67% v | * Highlights (2)
@ WD. 1. Administrative Information
Upper Dublin Township > WD. 1. Oath of Office
Police Department
801 Loch Alsh Avenue o L .
Fort Washington, PA 19034 i Y1, P Oath of Office ‘
Accreditation Manager
Sl ~ Highlights (1)
Oath of Office _ _
Date of Issue: Revision Date: @ ¥1.F. Oath of Office - Ofc. Deviin
November 18, 1992 April 22, 2008 . _
PLEAC Reference: Total Pages: fBy 2.. P .Clath of Office y
1.1.1 9 Accreditation Manager
| By Authority of: hd nghllghts |:‘|}
Chief of Police: Faacs 7. Wheattey > 2. P Oath of Office - Ofc. Petaccio




New Welcome, David

[ PLEAC 5/2023-

Pennsylvania Law Enforcement Standards - August 2020

Tasks (0) Statuses Attachments
)
A written directive requiring all law enforcement personnel, prior to performing their sworn duties, to take and subsequently abide 3 4 © Add New Attachment
with an Oath of Office to support, obey, and defend the Constitution of the United States and the Pennsylvania Constitution and the « Eilters: None Anplied
laws of Pennsylvania and the governmental subdivision and that he/she will discharge the duties of the office with fidelity. {Iers: FIone Applie
» Collapse All Highlights
Newly hired law enforcement officers, in a manner prescribed by the agency, shall also acknowledge that they will uphold, obey and )
enforce the law without consideration to a person's race, color, sex, religious creed, sexual orientation, age, national origin, ancestry,  E'WD. 1. Policy: 1.1.1 Oath of Office 4
handiran nr dieahility ¥ Accreditation Manager
Page 4 ¥ | 1 |Df2 zm}m\ 50% v | M X * Highlights (2)

2 WD. 1. Administrative Information
B. Oath of e
@ WD. 1. Dath of Office

i [ v1. P Oath of Office p
Accreditation Manager
R * Highlights (1)
it 5 Y1, P Oath of Office - Ofc. Devlin

do asdemnily awear Chat | wall

e o b e g e i & v2. P 0ath of Office <

the Conatitiifion af the Commonwealth of Pennsddvane, the law

];.].':'EQ':.".]ZZ .':'.'.'f.f:'..'-”"i e Accreditation Manager
* Highlights (1)
o ¥2, P Dath of Office - Ofc. Petaccio

| alge swear that | wall uphold, obey and enforee the law without
conslErtion 10 & persan s moe, color, gex, religous creed, sexaal

orventation, age, natienal ongim, ancestry, handicap or digabality

| wall perform the duties of Palsoe Cdficer 1n the Townshp of
thplatses,

Upper Dublin with fdelity and honor (o Che st ¢
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i
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Tasks (0) Statuses Attachments

e

A written directive requiring all law enforcement personnel, prior to performing their sworn duties, to take and subsequently abide 3 © Add New Attachment
with an Oath of Office to support, obey, and defend the Constitution of the United States and the Pennsylvania Constitution and the

laws of Pennsylvania and the governmental subdivision and that he/she will discharge the duties of the office with fidelity.

fo

¥ Filters: None Applied

» Collapse All Highlights
Newly hired law enforcement officers, in a manner prescribed by the agency, shall also acknowledge that they will uphold, obey and

enforce the law without consideration to a person's race, color, sex, religious creed, sexual orientation, age, national origin, ancestry, # EWD. 1. Policy: 1.1.1 Oath of Office 4
handiran ar dieahilitu v Accreditation Manager
Page 4 ¥ | 1 |Df1 zm}m\ 33% v | M X ¥ Highlights (2)

o WD. 1. Administrative Information

2 WD. 1. Oath of Office

g e [ ¥1. P Oath of Office p
o 4 Accreditation Manager

* Highlights (1)
@ ¥1. P Oath of Office - Ofc. Devlin
i B v2. P 0ath of Office y
Accreditation Manager
* Highlights (1)
o ¥2. P Oath of Office - Ofc. Petaccio
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i
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Tasks (0) Statuses Attachments

e

A written directive requiring all law enforcement personnel, prior to performing their sworn duties, to take and subsequently abide 3 © Add New Attachment

with an Oath of Office to support, obey, and defend the Constitution of the United States and the Pennsylvania Constitution and the
laws of Pennsylvania and the governmental subdivision and that he/she will discharge the duties of the office with fidelity.

fo

¥ Filters: None Applied

» Collapse All Highlights
Newly hired law enforcement officers, in a manner prescribed by the agency, shall also acknowledge that they will uphold, obey and

enforce the law without consideration to a person’s race, color, sex, religious creed, sexual orientation, age, national origin, ancestry, i B WD. 1. Policy: 1.1.1 Oath of Office <
handiran nr dieahility d Accreditation Manager
Page 4 ¥ | 1 |Df1 Z{mm\ 33% v | M X * Highlights (2)

2 WD. 1. Administrative Information

2 WD. 1. Dath of Office
“",'i:{;i{“!;’:’,',f;::_',‘"" m i @ 1. P Qath of Office y
Accreditation Manager
* Highlights (1)
2 1, P Dath of Office - Ofc. Devlin
i |8 2. P Oath of Office p
Accreditation Manager
* Highlights (1)
@ ¥2. P Qath of Office - Ofc. Petaccio




Inbox o New Welcome, David

[ PLEAC 5/2023-

Pennsylvania Law Enforcement Standards - August 2020

e
|Summar1,.r Assignment  History Tasks (0) Statuses | Attachments

e

<> .. / Section1-Patrol / Patrol Operations / 2.1.1 © Add New Attachment
Atch  HIt * Filters: None Applied
21.1 m - - » Collapse All Highlights
i EWD. 1. Policy: 2.1.1 Responding to y
Calls
) o . ) ) ) ) Accreditation Manager
A written directive shall be prepared to establish appropriate procedures for responding to calls for service. It shall also include 7 13 o
guidelines for the use of authorized emergency equipment that conforms with the provisions of the Pennsylvania Vehicle Code : v Highlights (2)
(Title 75) and Pennsylvania Department of Transportation Rules and Regulations, to include: : o A-B.WD. 1. Administrative Information
a. emergency; and 5 g > A-B.WD. 1. Emergency and Non-
Emergency Response to Calls for
b. non-emergency. 4 7 Service
Narrative: It is necessary and important that law enforcement agencies classify responses for service according to the seriousness of the call BIAY . _
This will provide guideines as to when emergency lights and siren should be used and the method of response to an incident. # Bt A Y1. R Investigative Report 4

Accreditation Manager
The Standard also requires information about the responsibilities and duties of the law enforcement officer, the law enforcement supervisor,

and the dispatcher during such incidents. ~ Highlights (2)

. . . . . . . . . o A Y1. P Investigative Report

Attention must be given to the applicable provisions of the Pennsylvania Vehicle Code (Title 75) and the regulations of the Pennsylvania e fga fwe i

Department of Transportation. Consideration must also be given to Chapter 5 of the Pennsyivania Crimes Code (Title 18) in regard to the use * AY1.F Investigative Report -
. . ) . . . . ST e Emergen{:hr

of force and deadly force due to recent court decisions involving high-speed police vehicle emergency responses to incidents.

v i A Y2 P Investioative Reoort R
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[ PLEAC 5/2023-

Pennsylvania Law Enforcement Standards - August 2020

e
|Summar1,.r Assignment  History Tasks (0) Statuses | Attachments

e

, , i [ A Y2, P Investigative Report
<> .. / Section1-Patrol / Patrol Operations / 2.1.1 Accreditation Manager 4
Atch  Hit * Highlights (2)
21.1 m - - o A Y2. P Investigative Report
o A Y2 P Investigative Report -
Emergency
A written directive shall be prepared to establish appropriate procedures for responding to calls for service. It shall also include 7 13 A YE _P nvestigative Report 4
guidelines for the use of authorized emergency equipment that conforms with the provisions of the Pennsylvania Vehicle Code : Accreditation Manager
(Title 75) and Pennsylvania Department of Transportation Rules and Regulations, to include: " =Highlights (2)
a. emergency; and 5 g o A Y3, P Investigative Report
b. non-emergency. 4 v > A Y3, B Investigative Report -
Emergency

Narrative: It is necessary and important that law enforcement agencies classify responses for service according to the seriousness of the call
This will provide guideines as to when emergency lights and siren should be used and the method of response to an incident. ¢ @ B. Y1, P Detainee Intake
nformation Record

Accreditation Manager

* Highlights (1)

The Standard also requires information about the responsibilities and duties of the law enforcement officer, the law enforcement supervisor,
and the dispatcher during such incidents.

Attention must be given to the applicable provisions of the Pennsylvania Vehicle Code (Title 75) and the regulations of the Pennsylvania
Department of Transportation. Consideration must also be given to Chapter 5 of the Pennsylvania Crimes Code (Title 18) in regard to the use > B. Y1. Detainee Intake Information

of force and deadly force due to recent court decisions involving high-speed police vehicle emergency responses to incidents. Record - Non-Emergency

I g O Wm0 e by E e e O i
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e
|Summar1,.r Assignment  History Tasks (0) Statuses | Attachments

e

<> .. / Section1-Patrol / Patrol Operations / 2.1.1 i B B. Y1, P Detainee Intake y
» nformation Record
Atch  HIt Accreditation Manager

2.1.1 | Print | S « Highlights (1)

2 B.Y1. Detainee Intake Information
Record - Non-Emergency

A written directive shall be prepared to establish appropriate procedures for responding to calls for service. It shall also include 7 13 ¢ B Y2 P Invest gative Report y
guidelines for the use of authorized emergency equipment that conforms with the provisions of the Pennsylvania Vehicle Code . Accreditation Manager
(Title 75) and Pennsylvania Department of Transportation Rules and Regulations, to include: : « Highlights (2)

a. emergency; and 5 8 5 B.Y2. P Investigative Report

=5

b. non-emergency. 5 B.Y2. P Investigative Report - Non-

Narrative: It is necessary and important that law enforcement agencies classify responses for service according to the seriousness of the call Emergency
This will provide guideines as to when emergency lights and siren should be used and the method of response to an incident. O

i [ B. ¥3. Supplemental Report p
The Standard also requires information about the responsibilities and duties of the law enforcement officer, the law enforcement supervisor, - - Accreditation Manager

and the dispatcher during such incidents.
P g « Highlights (2)

Attention must be given to the applicable provisions of the Pennsylvania Vehicle Code (Title 75) and the regulations of the Pennsylvania
Department of Transportation. Consideration must also be given to Chapter 5 of the Pennsylvania Crimes Code (Title 18) in regard to the use

of force and deadly force due to recent court decisions involving high-speed police vehicle emergency responses fo incidents. ’ Emﬁ;ﬁfﬁlem ental Report - Non-

2 B.Y3. Supplemental Repart
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i
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Tasks (0) Statuses Attachments

e

The agency has written contingency plans that include an incident command component and direction on how to access resources 5 g © Add New Attachment
for responding to natural and manmade disasters, civil disturbances, and other unusual occurrences as determined by the law : :

¥ Filters: None Applied
enforcement agency.

Narrative: It i1simportant that a law enforcement agency have written plans for possible response to a variety of unusual incidents that may + Collapse All Highhghts

occur within the jurisdiction of the agency. There are many possibilities, but the agency will best respond to an incident if there has been some + B WD. 1. Policy: 2.2.1 Contingency
" WLL |, T

advance thought and planning for the situation. The planning may be as simple as identifying possible focations for problems or as complex v Plans 4
—_— R — Accreditation Manager
Page 4 wlr|1 |Df11 Zﬂﬂm\ﬁ?"% v| .
— - * Highlights (2)
Upper Dublin Township @ WD. 1. Administrative Information
Pn_hce Department > WD. 1. Contingency Plans
801 Loch Alsh Avenue
Fort Washington, PA 19034 )
Subject: Command
Contingency Plans Accreditation Manager
Date of Issue: Revision Date: * Highlights (1)
September 17, 2003 February 21, 2022
PLEAC Feforanee Total Pages: > WD. 2. Administrative Information
2.2.1,2.23 11 __ _
By Authority of: iEY1P Investigative Report y
Chief of Police: Faasets 7. Wheattey Accreditation Manager

* Highlights (2) "

- e Tar ik Far =
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Tasks (0) Statuses Attachments
)
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photographed the scene, | set up my issued laptep on the dining room table and coordinated the collection of
evidence with Detective Lebby, Officer Tayler and Officer Pratt. | began collecting and logging items from a shelf in
the basement along the front wall. Officer Taylor peinted out several glass jars containing a white substance in what
appeared to be small ball like shapes. Sitting on the shelf amongst several Jars of the white substance was another
glass jar containing what appeared to be a powdery grey substance. Officer Taylor advised that he thought the
substances were explosives which he believed to be Tannerite. Due to the fact that Sergeant Lavenberg was
conducting an interview, | directed Officer Taylor to contact OIC Corporal Scheier and request that the Bomb Squad
be contacted. Officer Taylor advised that representatives from the Bomb Squad would be responding. As the search
continued, a Sheriff's Department Corporal arrived as requested. | showed him to the basement and the jars of
concern. He advised that the white ball like substance when mixed with the grey aluminum powder makes the
explosive Tannerite, He said that the aluminum powder by itself could be explosive in larger quantities and that the
two substances would have to be mixed for them to become explosive. He offered two options for the substances.
The first option was for the Sheriff's to seize the jars, transport them to the Bomb Squad headguarters, test the
substances, and issue a report. The second option was for the Police Department to seize the items and secure
them in our Evidence Room. Based on the potential explosiveness of the substances, in conjunction with the
endangering the welfare investigation, and the offer of a test and a report on the make up of the substances, |
requested that the Corporal take custody of the jars. | provided a paper bag and the Corporal placed the jars of the
white substance in the bag while he kept the jar of grey aluminum powder separate. | assigned the items being taken
by the Bomb Squad one item number and noted on the Receipt Inventory that the Bomb Squad took custody of the
item. In the mean time, Sergeant Lavenberg interviewed Brian Dukart and spoke with the Sheriff's Deputies from the
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soda from the bome, Today around 1439 howrs, he removed the tool chest from i tnack bed and placed it in the
garage. He began to go through the Rems in the beol chest, and that is when he noticed whak he belisved was a
pranads.

Mysel and Sergeant Rowlind respanded to the scene. Upon arrival | gathered Jamie's sbory while Sergeasn
Revwland matified the bomb dqusd of whal had Besn fourd. We then chaannd the redl of ths homa and ke the
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properties wlll i was sale to rebem. Both resbdents complied, howover Bhe Incident was clearsd pricrs to tham
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2022 Sample Assessment -

Pennsylvania Law Enforcement Standards - April 2022

|Summar1,.r Assignment  History Tasks Standards  Attachments

< » Pennsylvania Law ..

Pennsylvania Law Enforcement Standards

Standards Changes April 2022

April 2022 Manual Release Instructions
PLEAC User Resource Guide

PLEAC Assessor Resource Guide
PLEAC Best Practices

Chapter 1 - Standards for Organization and Management Role

F_ Y I . F_. T P N N e I T T . A -

Pennsylvania Law Enforcement ..
128 Standards

Accreditation Manager 100%
. n
Accreditation Team 0%
I |
Mock Assessor 0%
I |
Consultant 0%
I |
PLEAC Assessor 0%
I |
Mot Set

@ In Compliance
@ ot in Compliance
@ /A

In Progress

File Maintenance
@ Applied Discretion
® Waiver



2022 Sample Assessment -

Pennsylvania Law Enforcement Standards - April 2022

|Summar1,.r Assignment  History

<> Pennsylvania Law .. / PLEAC User Resour..

PLEAC User Resource Guide

Click here for PLEAC User Resource Guide in PowerDMS.




Home Topics Webinars Events Champions ldeas

p We rDM_S wWhat can we help you with today?
Success Community

— PLEAC User Resource Guide in PowerDMS

PLEAC User Resource Guide in PowerDMS

The Pennsylvania Chiefs of Police Association (PCPA) has teamed up with PowerDMMS to provide Pennsylvania
Law Enforcement Accreditation (PLEAC) Standards in an electronic format through PowerDiMs Standards.
This document contains recommendations developed in conjunction with PCPA and PLEAC assessors to
establish consistency during file reviews, and, if followed, can enhance the review process for both the agency
and PLEAC Assessors. These recommendations can establish consistency in the agency’s accreditation
progranmi.

2 Jun 23, 2021 - Knowledas

SUMMARY o

The Pennsylvania Chiefs of Police Association (PCPA) has teamed up with PowerDMMS to provide Pennsylvania
Law Enforcement Accreditation (PLEAC) Standards in an electronic format through PowerDiMs Standards.
This document contains recommendations developed in conjunction with PCPA and PLEAC assessors to
establish consistency during file reviews, and, if followed, can enhance the review process for both the agency
and PLEAC Assessors. These recommendations can establish consistency in the agency’s accreditation
progranmi.

CONTENT
Click the following link to access the PLEAC User Resource Guide in PowerDhMS.

RELATED ARTICLES
Article: PLEAC Assessor Resource Guide

SECURITY REQUIRED

FPariner Type Industry SMoccreditation Organization Sccrediting Bodies
Accreditation Manager Law Enforcement Partners User Resource PLEAC
wWas this article helpful? vl 1 L] 1

Don't see what you're looking for?

ASK A QUESTIOMN

Before posting, be sure you've read owr Discussion Guidelines.

RELATED ARTICLES

Utah Law Enforcement Professional Standards User

Resource Guide in PowerDhMS - 516
PLEAC Assessor Resource Guide . 217
PowerDhis - Basic User Guide A= 138 43K
MMew York State Sheriff's Association Accreditation User <> 104
Resource Guids in PowerDMS

IACLEA User Resource Guide in PowsrDhAsS €« 261K

Trending Articles

Creating Courses

PowerDhAS - Basic Liser Guide

Assigning a Docurment for Signature

PowerDhiAS Webinar Schedule

Embedding_in PowerDhs

MNeed further assistance? Contact support at 888-959-571 58 or email support@powerdms.com.
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< ) PennsylvaniaLaw .. / PLEAC Assessor Re...

PLEAC Assessor Resource Guide

Click here for PLEAC Assessor Resource Guide in PowerDMS.
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p(!)We I'DMS What can we help you with today?
Success Community

— PLEAC Assessor Resource Guide

PLEAC Assessor Resource Guide

This guide provides PLEAC assessors with information to access facility PowerDMS sites, to navigate the
assessment, and to assess compliance documentation.

2 Jun 23, 2021 - Knowledge

SUMMARY ©
This guide provides PLEAC assessors with information to access facility PowerDMS sites, to navigate the
assessment, and to assess compliance documentation.

CONTENT
Click the following link to access the PLEAC Assessor Resource Guide.

RELATED ARTICLES
Article: PLEAC User Resource Guide in PowerDMS

SECURITY REQUIRED

Partners Assessor Resource FLEAC

Was this article helpful? e o (L] L8]

Don't see what you're looking for?

ASK A QUESTIOMN

Before posting, be sure you've read our Discussion Guidelines.

RELATED ARTICLES

PLEAC User Rescurce Guide in PowerDhMS
IACLEA Assessor Rescurce Guids
TLEA Assessor Resource Guide

Utah Law Enforcement Professional Standards User
Resource Guids in PowerDhMS

PowerDhS - Basic Usear Guide

Trending Articles

Creating Courses

PowerDhS - Basic User Guide

Assigning a Document for Signature

PowerDhiS Webinar Schedule

Embedding_in PowerDhS

Meed further assistance? Contact support at 888-959-51 58 or email support@powerdms.com.

€= 4 98K
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MOCK
ASSESSORS

AcCcess
New User
Group
Mock Assessors
“Rights”
Create reports
Role
Mock Assessor
Participate
Accreditation Manager

Observe



Y=1ale “|Ogiﬂ” informa’rion to Unlgss (eques’red, wait for the mock
accreditafion assessment to be completed

MOoOCKk Assessors before making the suggested changes
within the files

MOCK ASSESSORS



Create a “Report” from the mock
accreditation assessment

THE MOCK Attachments
ASSESSORS ARE Simple Notes

DONE, WHAT Mock Assessor /
DO | DO NEXT? fliey /
Export
Excel, PDF, Word






Create access and group information for the PLEAC
assessors just as was done for the mock assessors

“Unlock” key will be assigned by the Pennsylvania
Chiefs of Police Association

Reports will be created by the PLEAC assessors

The Accreditation Manager must have the abillity to /
view and make corrections as needed to files /

ACCREDITATION ASSESSMENT



Preparing for Mock and Final Assessments

Article Number: 000001040

When it's time for a mock or final assessor to take a look at the assessiment you've created in PowerDMS,
you'll want to set those assessors up as users in your PowerDMS system,

The first thing you should know is that the assessor; whether it is a mock or final assessor, will only have
access to view what you give them access to. This is all defined through "Roles" in PowerDMS.

The steps below will show you how to create an assessor in PowerDMS.

1. Create a user account for each assessor.

® ITarrar i Mo Frnemn tha o saonns hae than calant Tleoaw

HOW DO | CREATE ASSESSOR
ACCOUNTS?




Welcome, David

PLEAC 6/2020-

Pennsylvania Law Enforcement Standards - January 2020

|Summar1,.r Assignment  History Tasks Standards  Attachments

<> Pennsylvania Law ...

Pennsylvania Law Enforcement Standards

Winter 2020 Standards Changes

Winter 2020 Manual Release Instructions

PLEAC PowerDMS Best Practices

Chapter 1 - Standards for Organization and Management Role
Chapter 2 - Standards for Law Enforcement Functions

Chapter 3 - Standards for Staff Support Responsibilities

N

# Manage Assessment

Pennsylvania Law Enforcement ...
136 Standards

Accreditation Manager 100%
e
Accreditation Team 0%
I |
Mock Assessor 100%
e |
Consultant 0%
I |
PLEAC Assessor 100%
e
Mot Set

@ In Compliance
@ ot in Compliance
@ /A

In Progress

File Maintenance
@ Applied Discretion
® Waiver



New

Welcome, David

PLEAC 6/2020-

Pennsylvania Law Enforcement Standards - January 2020

PEEOOINENIE History Tasks  Standards  Attachments

User / Group

David Madrak (dmadrak)
Daniel Wade (dwade)

Darren Nyce (dnyce)
Accreditation

Francis Wheatley (fwheatley)
Cory Moyer (cmoyer)

Ryan Cywinski (rcywinski)
Robert Lupinetti (rlupinettr)
James Gress (jgress)
Thomas King (tking)

Brian Wilbur (bwilbur)
Michael Vangelo (mvangelo)

Cory Moyer (cmoyer)

Role

Accreditation Manager
Accreditation Manager
Accreditation Manager
Accreditation Manager
Accreditation Manager
Accreditation Manager
Accreditation Manager
Accreditation Manager
Accreditation Manager
Accreditation Manager
Accreditation Manager
Accreditation Manager

Mock Assessor

Responsibility
Participate
Observe
Observe
Observe
Observe
Observe
Observe
Observe
Observe
Observe
Observe
Observe

Participate

© New Version Available # Manage Assessment

A

Pennsylvania Law Enforcement ..
136 Standards

Accreditation Manager 100%
e
Accreditation Team 0%
I |
Mock Assessor 100%
e |
Consultant 0%
I |
PLEAC Assessor 100%
e
Mot Set

@ In Compliance
@ ot in Compliance
@ /A

In Progress

File Maintenance
@ Applied Discretion
® Waiver



New Welcome, David

# Manage Assessment

PLEAC 6/2020-

Pennsylvania Law Enforcement Standards - January 2020

ACcreqrauon ACCreqiaton manager upnserve A
Francis Wheatley (fwheatley) Accreditation Manager Observe PEHF‘IS‘}'WHF‘Iia Law Enforcement ..
Cory Moyer {cmoyer) Accreditation Manager Observe 136 Standards
Ryan Cywinski (rcywinski) Accreditation Manager Observe Accreditation Manager 100%
I
Robert Lupinetti (rlupinetti) Accreditation Manager Observe Accreditation Team 0%
James Gress (jgress) Accreditation Manager Observe | |
Mock Assessor 100%
Thomas King (tking) Accreditation Manager Observe - mm
Brian Wilbur (bwilbur) Accreditation Manager Observe lCDnsuItam 0%
Michael Vangelo (mvangelo) Accreditation Manager Observe ! PLEAC ASSessor 100%
- I
Cory Moyer (cmoyer) Mock Assessor Participate
Ryan Cywinski (rcywinski) Mock Assessor Participate Mot Set
S B ® In Compliance
Robert Lupinetti (rlupinetti) Mock Assessor Participate @ ot in Compliance
@ /A
James Gress (jgress) Mock Assessor Participate In Progress
. . ) o File Maintenance
Brian Wilbur (bwilbur) & PLEAC Assessor Participate ® Applied Discretion
_ B ® Waiver
Michael Vangelo (mvangelo) 8 PLEAC Assessor Participate

Thomas King (tking) 8 PLEAC Assessor Participate






Initial Accreditation Assessment = 2 days

X Re-Accreditation Assessments =1 or 2 Day(s)




Initial Accreditation Assessments

Completed on-site

The only files permitted to be accessed and completed
prior to arrival at agency are the “Mail-in-Files”

Reference pages 16 and 18 in the Administrative Manual

FILE REVIEW



ASSESSMENT &
COMPLIANCE

Responsibility of the Team Leader

Focus of Assessment Team Report

Brief history of agency is
permissible
Submitted to Accreditation

Program Coordinator within 15
days of the accreditation
assessment




Pre—exisTing Standard Do NOT need to be scanned and
attached into an accreditation

Compliance Forms assessment

Accreditation Assessment Do NOT close until Final Report is
Closure received and approved by PLEAC







REGULA’

@

POLICIES
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/

RULES {/ I’
/" STANDARDS
< ,

COMPLIANCE /BE
/4

mwl’ \

)

REQUIREMEN'

required to
status

Annual Compliance
Survey




ANNUAL COMPLIANCE
SURVEY

Required in order to maintain accredited status

Calendar reminder; its is not the responsibility of
PCPA to notify you of its due date

Within 30 days of anniversary date, no earlier



== SUCCESS
ACTION|

GOAL
VSN[

FINAL THOUGHT



James Adams

Accreditation Program
Coordinator

jadams@pachiefs.org

Sara Feaser

Accreditation Administrative
Assistant

sfeaser@pachiefs.org

www.pachiefs.org

WHO TO CONTACT


mailto:jadams@pachiefs.org
mailto:asullivan@pachiefs.org
http://www.pachiefs.org/
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